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YOUNG WOMEN’s LEADERSHIP APPLICATION FORM
PAGE  

CALL FOR PARTICIPANTS

Women’s Empowerment through Leadership Programme 
After the United Nation Fourth World Conference on Women in Beijing, China, where a group of women from various organizations and agencies of the United Nation participated; the theory to form a network for the Afghan women's cooperation and integration developed. With inspire from women's movement in different part of the world; finally, in 1995 participants (women) of the conference decided to establish Afghan Women’s Network (AWN).

Afghan Women's Network is the foundation for Afghan women's movement, which serves as a stable network for growth of those women's organizations they are active in the country.

Afghan Women's Network has active and considerable presence in Kabul, Herat, Balkh, Kandahar, Bamyan, Paktia, Nangarhar and Kunduz, and is also active through its member in other provinces of Afghanistan. Afghan Women's Network works as the umbrella for its member organizations. As well as projects related to issues (gender-based violence, strengthening of youth and education for girls) implement with coordination of its member. Afghan Women's Network has over then 3500 individual members and 140 women's organizations in its membership. The AWN envisions an Afghanistan in which women & men live in a justice and discrimination free society.
AWN’s Strategic Priorities:

1. Women, Peace and Security 

2. Women’s Leadership and Political Participation
3. Social and Legal Protection for women

Training background
AWN as a pioneer and leading women’s network in Afghanistan has initiated a pilot project in Kabul called ‘Young Women’s Leadership Program’ in 2014 aiming to recruit promising young women and girls who will be trained on a variety of issues, including leadership skills, political and civil engagement, peace processes, gender concepts, women’s rights laws and policies amongst others. It is ten months training Programme for 10 – 15 female participants that intends to establish a sustainable resource for advancing gender equality in Afghanistan. This initiative runs for 10 months each year in 2 cohorts. Each cohort has 10- 15 female participants who have been selected through a competitive process. Each cohort is divided into two sections. The first 5 months is dedicated to trainings which are held on an average of five days per week. On successful completion of the training cycles, the participants are placed for Internships in AWN, partner organizations and gender units in Ministries, where possible, for a period of 5 months.  The interns are mentored on a regular basis by AWN. The first, second, third and fourth batches of the Programme was completed successfully. This Programme delivers in participatory approaches by using of different methodologies to encourage participants to actively involve themselves and share their experience This Programme is holding once a year and trains 10 – 15 young women leaders and offers them to the community to fend for women’s rights. 

Most of the training activities are being done through diverse methods. For instance; demonstrations, group discussions, role play, debates, case study, videos and power points and for successful implementation of the workshop objectives both pre and post assessment training questionnaires have been developed in order to find out the gaps, progress, confusions and participants crucial needs and requirement for the better implementation for the future trainings, because it may help the trainer to understand the prior knowledge, experience and learning expectation of the participants. At the end of each training day trainer practices a daily exercise to discuss what has gone well, what missing parts of the training can be improved and discussed in the next day and what needs to be done for the next day trainings. Our interactive five months has been designed specifically to meet upon the needs of Afghan community. During the last three years 50 young women trainees learned various issues that they did not know them before. Now, they have the ability, skills and courage of appearing in the round table discussions, TV debates, meetings at national and international level and presenting Afghan Women thoughts. Additionally, now they have the capacity to understand the essential requirement of Afghan women and do better lobby and advocacy accordingly. 

At the end of the stipend stage the YWLP members assigned for the five months internship period to the member organisations as follow;  Afghan Women’s Skills Development Centre (AWSDC), Afghan Women’s Rights Organisation (AWRO), Afghan Women’s Education Centre (AWEC), Medica Afghanistan, Modern Organisation for development of Education (MODE), Empowerment Centre for women (ECW), Women and Children legal Research Foundation (WCLRF), Parnian Training Centre and Rehabilitation Organisation (PTCRO), and Legal and Cultural Service for Afghan Women & Children (LCSAWC). For this purpose, we are looking forward to train another ten promising, committed, and interested young women in the fifth round of the training.

If you think that you are committed, promising and interested young women, and feel satisfy with these requirements, please answer the questions on the next page and return your application to at ywlp@awn-af.net by Feb 5th 2021 or hard copies to the AWN main office locate Ansari squire Kolola pushta road right side 3rd street House #311
For more information, you can contact via cell number (0766776806) 
	PROGRAMMEME APPLICATION
AWN prefers you type your answers in the form below and send via email to: ywlp@awn-af.net.

	First Name
	Last Name

	Home Phone#
	Cell Phone#

	Email Address
	Date of Birth (mm/dd/yyyy)

	Street Address, City, State, Zip

	Name of Organisation 

	Organisation District

	First (or Native) Language


	Birthplace (City, State or Province, Country)



	Qualifications
The following questions are intended to let us know your knowledge and experience of the leadership and advocacy programmes.

	1. Please include any details about your current organisation, the position you occupy, and the region(s) where you work.



	2. Please describe your level of exposure to current situation of women in Afghanistan. How have you engaged with advocating for women’s rights in your community? How have you specifically addressed this topic through your studies or work? 


	3. Please share your thoughts and level of understanding on women’s social and legal protection in Afghan community, what went well and what didn’t work? How have you specifically addressed this topic through your studies or work?



	4.  What is your experience with leadership? Please describe any leadership workshop or training you have helped form and/or of which you were a part. 



	4. Why would you like to participate in the Women’s Empowerment through the leadership programme? What are your expectations? 




	ACCESS / Availability 
The following questions are intended to let us know your availability and transportation for attending the leadership programme.

	1. Briefly explain your willingness to stay in close contact with CSO’s and attending AWN’s regular leadership training workshops properly?

2. How will you arrange the transportation to join the programme at AWN and the civil society sessions? {e.g., through (family, friend, public transportation or yourself)?}


	3. Will you have access to the Internet for research related to your Community Service Project?




	REFERENCE
Please provide at least one reference with a letter of recommendation as part of the application process. Your reference(s) can be teachers, mentors, coaches, counsellors, community leaders, spiritual advisors, or other people not related to you who have impacted your life. Your reference(s) should submit a letter of support via email to ywlp@awn-af.net  with your name specified in subject line or hard copy to: AWN office, kart-e-parwan, behind Naderya high school, line 2nd house number 22.

	First/Last Name

	Title

	Name of Organisation

	Email Address

	Street Address, City, State, Zip

	Phone #

	Letter of Support/Recommendation? ( Yes ( No


Please tell us about yourself.
	Extracurricular activities or COMMUNITY SERVICE ACTIVITES

What are your hobbies outside of house or?  Which of these hobbies is your favourite?  Why?
We are more interested in the quality of your experience(s) than quantity.

	1. 

	2. 

	3. 


	DREAMS AND ASPIRATIONS
If you could change one thing in the world today, what would it be and why? (1000 characters or less)

	


	Honours & Awards

	1. 

	2. 

	3. 


	Work Experience 
What jobs (paid or unpaid) have you held? (1000 characters or less)

	


	career interests 
What would you like to be when you grow up? Why? (2000 characters or less)

	


	Tell us about a time when you overcame a challenge or achieved something about which you are very proud. 

Remember to highlight your strengths and lessons learned.(2000 characters or less)

	


	REASON FOR APPLYING TO THIS PROGRAMME? (2000 characters or less)

	


	What three words would you select to describe yourself if your application was lost? 

	


	How did you hear about the programme? (500 characters or less)

	


Applicant Signature: ___________________ _____________ Date: __________________
To submit your application, please attach this document in an e-mail to ywlp@awn-af.net 
If you do not have e-mail access, please submit the hard copy to:

Afghan Women’s Network (AWN) ( Young Women’s Leadership Programme
Kart-e-parwan, behind Naderya high school, line 2nd house No: 22, Kabul, Afghanistan.
For additional questions email ywlp@awn-af.net or call us on 0777743014 or 0777743027. 
Thank you for your application! 
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