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Annex 5: Construction Contractor Code of Conduct 

< Name of the Company > requires that all personnel comply by the following Site Code of Conduct at all times while on the work site, at the camp or travelling to and from work sites.
Commitment of Management:
The Management ensures that all staff is treated with dignity, respect and justice. All of us ensure that we treat other people in the same way. The Management ensures that all staff is not discriminated based on gender, race, religion, age, disability, sexual orientation, nationality, political opinion, or ethnic origin. All of us ensure that we do not discriminate others for these reasons.
The Management commits not to permit any form of violence, harassment, or abuse in the workplace or by project staff in local community. 
The Management commits to provide a secure place to work for the persons on site and for the local community
Together with the Workers, the Management established this Code of Conduct and will enforce it. If we are aware of a break of this Code of Conduct, we will investigate in a fair and confidential manner assuming innocence until guilt is proven.
Commitment of Management and Workers:
We, workers are guest in the local community and as such, we will respect our hosts by:
Not harass other by words or acts
Not act violently toward anyone
Not buy, sell, or carry illegal substances, weapons, and firearms
Not hunt, fish, or trade in wild animals
Not create nuisance or disturbance to near communities, which includes playing loud music, wearing unappropriated clothing, have poor personal hygiene, consume drugs in public places, use pornographic material, gamble etc.
We all recognize and respect the local culture, lifestyle and heritage of the communities and we will act accordingly.
We understand the work is undertaken in a Girls school we will obey all the instructions by school management and local authorities and respect the norms and cultures of local communities at all times.
We will stay on the site and go in the communities only if permitted by them and the Management. We are committed to have good relationships with our neighbors and respect their privacy. 
Implementation of Code of Conduct:
Management and Workers commit to actively ensure compliance with this Code of Conduct. Should we become aware of non-compliance, then we will report it. We will act honestly and fair with such cases.
We all accept that if we are proven to have broken this Code of Conduct, we are subject to disciplinary sanctions including termination of our employment at site or with the employer in accordance with laws and regulations of Afghanistan. 
(Signed by Management and Workers Representatives)
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